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The Workers’ Educational Association of South Australia Incorporated (WEA) is a not for
profit adult community education organisation founded in 1913. The WEA operates as an
innovative, flexible provider of moderately priced adult education services.

Purpose
To inspire and enrich people’s lives through lifelong learning.
Mission
To provide knowledge, skills and insight for life and work.
Ambition
To be the most recognised South Australian based provider of short courses
and educational tours.
Vision
Our short courses and educational tours will enhance people’s personal
and working lives through our commitment to:
● providing the highest quality customer experience;
● successfully marketing what we offer;
● developing strong and relevant partnerships;
● addressing all reasonable options for access;
● respecting personal differences; and
● being responsible financial managers.
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Chair’s Report
Overview

pressures of the present and continues to look forward.

I doubt whether many of us thought that 2021 would have the
same degree of disruption, disquiet and general uncertainty that
we saw in 2020. Unfortunately, we were in the main incorrect
and 2021 was another very tough year in many ways. The WEA
again had to face the disruption of its traditional business model;
face-to-face classroom-based education and international travel.
Many of the strategies adopted in 2020 were continued and
refined to great effect although these still faced ever changing
rules and conditions. The ability of the WEA to do this so effectively
is a credit to the management, staff and tutors who have shown
incredible perseverance and adaptability and I thank them all for
their efforts.

The Board has completed the vital policy work commenced two
years ago and will soon be involved in the routine review of these
same policies, such is the nature of this activity.

I would also like to recognise our loyal customers who have had
to adapt to new methods of engaging with our organisation. I’m
sure that this has been a steep learning curve for many and the
motivation to do so is an indicator of the respect that is shown
towards the WEA by so many.
The Board and management team have also been busy looking
to the future and preparing for whatever the “new normal” turns
out to be. Ambitious targets have been discussed and agreed for
the long-term stability of the organisation. Strategies to achieve
these targets have already been enacted with positive results and I
think it fair to say that there is optimism that the WEA has a strong
future.
Financial Impact
At the start of the operating year the Board asked the
management team to identify a realistic, albeit conservative,
operating budget for the year. A significant loss for the year was
forecast. Through adapting to the prevailing circumstances, being
innovative with the service offering, successfully applying for
government grant assistance and careful cost control the team at
the WEA managed to minimise this operating loss and significantly
improve on budget. The final operating loss before accounting
for unrealised gain on investments was a relatively small loss of
approximately $62,000.
The final reported result of a surplus of approximately $35,000
comes after adding an unrealised gain on investments and this
is a good time to acknowledge the contribution to the financial
stability of the WEA of our benefactor Eric Jackson. His generous
donation of a significant investment portfolio over 20 years ago
has resulted in significant income over the years and this has
never been more important than over the last two years.
A combination of consistently good management and the
investment portfolio leaves the WEA well positioned financially
although we would certainly prefer to avoid the pressures and
losses of the last two years.

Perhaps most importantly the Board has completed the first part
of the course strategy work mentioned in last year’s report with
the recruitment of a dedicated Business Development Manager. It
is early days but this initiative is very promising.
Given the difficulties with predicting the rules for travel, the
decision was made to delay the consideration of a long-term tours
strategy until 2022 when the situation would become clearer.
An experienced and suitably skilled Board has been identified
as a major driver of the success of the long-term strategy. It is
recognised that discussing this with all our stakeholders is vital
to the development of an appropriate Board structure to take the
organisation into the future. To this end, the Board has prepared
a discussion paper that will be tabled at the Annual General
Meeting. It is the intent of the Board to engage with a selection
of the members and staff to develop this plan further, such that
an agreed structure and necessary constitutional changes could
be presented at the Annual General Meeting in 2023. Interested
members are encouraged to let the Board know if they wish to be
considered as part of this working party.
Our thanks go to retiring directors Carolyn Vigar, Catriona Morgan,
Alison Kennedy and Hannah Evans for their input and hard work
over their respective terms.
Steven Todd

Board Attendance 2021
Name

Eligible

Attended

Steven Todd

10

10

Philip Jackson

10

8

Graham Taylor

10

8

Carolyn Vigar

10

10

Sue Marks

5

5

Carole Hutchens

5

0

Derek Clark

10

10

Hannah Evans

10

8
9

Alison Kennedy

10

Governance

Caroline Winter

10

6

The WEA has been lucky to have such an enthusiastic and
committed Board to assist the management team during
2021. The vast majority of the Board have been involved in
a range of committee work looking at such diverse topics as
marketing strategy, future programs, finance and risk and
governance structures. This is important work as it ensures that
the organisation does not become constantly distracted by the

Catriona Morgan

10

10

Deborah Moulton

10

9

6

5

Sardi Calver
Carmel Noon

6

5

Gloria Lawson

10

10

Lesley Venning CEO

10

10
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CEO’s Report
In 2021 COVID-19 continued to impact on courses and tours, with
the international borders remaining essentially shut to travel. In
South Australia due to restrictions being brought in when other
states had outbreaks, the COVID-19 case numbers remained low.
We did however have density restriction at times throughout the
year that impacted on class sizes.
Course program ran 1031 courses during the year with 14111
student enrolments. As restrictions were imposed and relaxed,
where necessary we altered courses, class numbers and in some
cases delayed course dates. With all that was going on with
COVID-19 the course organisers still managed to introduce 99 new
courses during the year, a fantastic effort by all the staff.
In July we trialled a set of Family and You courses, these courses
were designed to be an experience with a family member and
a child. We offered 16 courses in a range of subjects where a
parent or guardian could enrol in the course with one or more
children. Whilst the courses didn’t attract large numbers of
enrolments, the courses that did run received excellent feedback.
In 2021 we continued to offer Certificate and Diploma courses
in a range of business subjects in conjunction with Australian
Institute of Technical Transfer. These courses attract a younger
demographic than the traditional WEA student.
The inaugural food fringe was held in 2021, having been cancelled
in 2020 due to COVID-19. The WEA participated running 15 food
fringe courses with $2 from each enrolment being donated to
Foodbank as part of the event. Good enrolments were received in
the courses and the event considered a success.

During the year we did an upgrade on our security systems
and automation of the security system and building access. A
refurbishment of one of the computer rooms and upgrades to the
servers was also completed. The website was upgraded to allow
both the purchase and use of vouchers on the website.
We received a tour grant of $94,000, Job keeper grant of $55,800
and a small business grant of $13,000 from the government
which were provided to assist businesses impacted by COVID-19.
The WEA said goodbye to three long-term staff members during the
year, Julie Frizell (Information Centre Co-ordinator), Lesley Brookes
(Course Co-ordinator) and Cheryl Szyderski (Casual Information
Centre Officer) all of whom retired. We welcomed Lucy Griffith and
Paul Watson as our new Information Centre Officers, and Morgane
Monpeurt as our new Course Co-ordinator. As part of our 10 year
vision we have welcomed Jane Kelley to the WEA in September in
a newly created position as our Business Development Manager,
she has been out connecting with businesses and groups in the
community.
The WEA made a small operating deficit in 2021 of $62,810 which
after the gain in our investments meant that the result for the
financial year was a surplus of $35,037.
The fact that the WEA managed 2021 with such a small number of
administration staff shows the dedication and commitment to the
WEA from our staff. To our tutors a big thank you for continuing to
work with us in yet another challenging year. I would also like to
thank the WEA Board for its direction, assistance and support of
the activities of the WEA.

The ACH group moved their pottery group from the Jam Factory to
the WEA during the year. Their group meets once a week to make
pottery and socialise.
The WEA travel office ran 10 tours in 2021, the tours were all
domestic due to international travel restrictions. Two tours had
to be cancelled due to local travel restrictions. The tours were
popular with our travellers who were keen to explore locally. 242
places were sold on the tours that ran. We ran tours both within
South Australia along with tours to NSW and NT.

Lesley Venning
Chief Executive Officer
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2021 Board Members
Steven Todd
Graham Taylor
Carolyn Vigar
Sardi Calver

Carole Hutchens
Sue Marks
Derek Clark
Hannah Evans
Catriona Morgan
Alison Kennedy
Caroline Winter
Deborah Moulton
Philip Jackson
Carmel Noon
Gloria Lawson

Chair
Deputy Chair
Deputy Chair to June 2021
From July 2021
Deputy Chair from July 2021
To June 2021
To June 2021

Steven Todd

Graham Taylor

Carolyn Vigar

Sardi Calver

Carole Hutchens

Sue Marks

Derek Clark

Hannah Evans

Catriona Morgan

Alison Kennedy

Caroline Winter

Deborah Moulton

Philip Jackson

Carmel Noon

Gloria Lawson

From July 2021
Staff Representative

WEA Staff
Lesley Venning
Gloria Lawson
Jane Barrett
Lisa Binnion
Lesley Brookes
Anthea Browne
Brigitte Eckel
Julie Frizell
Lucy Griffith
Jane Kelley
Morgane Monpeurt
Kerrie Parsons
Dennis Reid
Cheryl Szyderski
Paul Watson
Jingjing Zhang

CEO
Finance Manager
Travel Officer & After Hours Officer (week nights to September 2021)
Course Co-ordinator
Course Co-ordinator - to August 2021
Course Co-ordinator
Travel Officer
Information Centre Co-ordinator - to July 2021
Information Centre Officer & After Hours Officer (week nights) - from July 2021
Business Development Manager - from September 2021
Course Co-ordinator - from July 2021
Information Centre Officer
Gardener/Grounds Keeper
Information Centre Officer - to August 2021
Information Centre Officer & After Hours Officer (week nights) - from July 2021
Finance Officer & After Hours Officer (weekends)

Lesley Venning

Jane Barrett

Gloria Lawson

Lisa Binnion

Lesley Brookes

Anthea Browne

Brigitte Eckel

Julie Frizell

Not present:
Dennis Reid.
Lucy Griffith

Jane Kelley

Morgane Monpeurt

Kerrie Parsons

Cheryl Szyderski

Paul Watson

Jingjing Zhang
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Life Members
Life Member
Colin Lawton *
Dorothy Pash *
Arthur Shertock *
Joffre Keen *
Dianne Berlin
Malcolm Hutton *
Evelyn Ellis
William Herbert *
John Portus *
Monica Brownlow
Margaret Caire *

Year Awarded
1985
1985
1985
1985
1987
1987
1989
1989
1989
1990
1990

Life Member
John Cini
Colin MacDonald
Gwenda Forrester *
Larry Kern
Joan Paton *
Charles Connelly
Audrey Warnes *
Honor Lockwood
Malcolm Carbins *
Dr Bruce Rosen *
Erika Von Elm

Year Awarded
1991
1991
1991
1992
1992
1993
1994
1996
1997
2003
2005

Life Member
Peter Lyons
Dr Suzanne Brugger *
Professor Jack Cross AM *
Dr Denis Binnion AM
Maxine Golding OAM *
Ed Briedis *
Graham Taylor

Year Awarded
2006
2008
2008
2008
2011
2012
2021

* Deceased

Course Program and Services
CLASS PROGRAM
Whilst 2021 came with its challenges, the number of Class Program courses and
enrolments were certainly an improvement on the previous year. With COVID-19
still of great concern, and the unpredictability of courses being able to be run due
to lockdowns and density requirements, the course co-ordinators still managed to
put together a range of courses to attract a healthy number of enrolments.
The Class Program courses are divided into the four areas of Education, Lifestyle,
Careers and Travel and in 2021 all of these areas experienced growth. The WEA
is fortunate to be able to be flexible and can adapt to community needs with short
notice. With the lockdowns we saw courses postponed or cancelled and refunds
or vouchers given at very short notice. All students were advised of these actions
taken and were very appreciative of being contacted and advised of the measures
put in place for their safety during these difficult times.

40+40+164
Travel

Education

4%

40%

16%

40%

Careers

Lifestyle

Once again some of the courses could be transferred across to being held online without the students having to miss a week of
learning. This is mainly due to the commitment of the tutors to their students, which is greatly appreciated.
We saw 2021 finish the year with a total of 14111 enrolments over 1031 courses across the sections with Lifestyle (5562) and
Education (5650) gaining the most enrolments.

EDUCATION
Languages – Practical Art – Music – Walks & Tours – Health & Wellbeing – Creative Writing – Nature’s World – Photography & Film –
Literacy & Study Skills
The Education section received 5650 enrolments across 400 courses accounting for 40% of the whole class program. Even though
overseas travel was difficult, and off limits for most in 2021, Languages were still quite popular and were also one of the subject
areas that could easily transition to online. There were 10 new language courses in 2021 which included a mixture of new advanced
courses and online courses.
Practical Art continued to be popular and accounted for 20% of enrolments with 11 new courses on offer. With people not being able
to travel overseas our local Walks & Tours were certainly a success with nearly 700 more enrolments than in 2020. Two new walks
were Explore Glenthorne Farm and Walking with Anzacs.
Music accounted for 11% of enrolments with 3 new courses being A Journey Through Jazz, A Journey Through Australian Jazz &
More Saxophone. Tour leaders, Dr Denis Binnion AM and Trevor Feder certainly did not disappoint in 2021 by offering 13 new tours,
with the overnight Victorian Heritage & Silo Art Tour finally getting to go ahead after having been cancelled in 2020 due to border
restrictions. Other tour highlights were the Farrell Flat Silo Art Tour, Glenroy Homestead, Springton & Mt Pleasant and Port
Vincent to Yorketown Water Tower Art, just to name a few.
Other new courses across the Education section were Change Your Breathing – Change Your Life, Neurobics: Introduction to
Improving Memory from Health & Wellbeing and Creative Writing courses Character Emotions and Action & Suspense.
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Course Program and Services
LIFESTYLE
Food & Wine – Fitness & Recreation – Craft – Textile Crafts – Metaphysical Matters – Home & Garden – Dancing – Health Issues –
Style & Fashion – Wheels & Sails – For Women – Performing Arts & Hobbies
The Lifestyle section includes many courses that attract a diverse range of people. From car, food and wine enthusiasts to Pilates
and fitness devotees this section certainly entertains with many students returning on a regular basis. The Food & Wine section was
certainly the most popular in 2021 with 2128 enrolments accounting for 38% of the entire Lifestyle section. This was possibly helped
along with new cooking courses with Rosa Matto and many wine appreciation sessions with our wine guru, David Crossman. 2021 also
saw WEA partner up with Pirate Life Brewing and the Food Fringe to offer a different range of courses; Islands in the Sun with Rosa
Matto & Friends, Ukulele with the Pop Ups and Make Your own Pottery Mug all held at Pirate Life Brewing at Port Adelaide with
$2 from each enrolment being donated to Foodbank SA.
Fitness & Recreation courses had been severely impacted in 2020 however we saw a slow, but healthy, return in 2021 with over 500
more enrolments for the year. Craft and Metaphysical Matters courses also saw increased enrolments in 2021 with new courses being
Natural Soap Making for Craft and some very interesting Metaphysical courses; Angel Signs: Ask & Reap the Benefits, Tea Leaf
Reading, Introduction to Quantum Healing and Wicca Wreath Workshop.

CAREERS
Investment & Money – Computer Training – Business – Personal Development – Training & Vocational Skills
The Careers section offered 231 courses with 2308 enrolments and accounted for 16% of the whole Class Program.
Investment & Money was very much at the forefront of people’s minds in 2021 and the number of enrolments, 1044 over 50 courses,
reflected this, accounting for 45% of the Careers section. The Computer Training Centre managed 138 courses and 849 enrolments.
New courses across this section included Understanding ETF’s (Part Two) and Getting Started with Zoom.

TRAVEL
Armchair Traveller – Archaeology, History & Culture
In 2021, 43 courses were offered in the Travel Section with 591 enrolments. Once more, due to the uncertainty with travelling
overseas the Armchair Traveller section was still impacted with only a slight increase in enrolments up from 2020. With more people
putting off travel but feeling more confident to get out and about we saw a very healthy increase in enrolments for our History courses
and surprisingly filling up three Introduction to Roman History courses throughout the year. Other new courses across this section
were Building Your Family Tree from Scratch, Holy Wells in the UK and Travel to England & London.
Unfortunately, once again due to COVID-19 restrictions and travel being impacted it was not possible to host our regular archaeologists
that travel to Australia each year, from all over the world, to offer interesting lectures. Hopefully this will change in 2022.
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Statistics
Enrolments by Subject Area

Statistics
While the WEA runs the majority of courses
at the WEA Centre in Adelaide, many courses
are held at other venues, particularly where
specialised equipment and facilities are
required.
The WEA is sincerely grateful to all the venues
that host WEA courses, for their ongoing
assistance and support.
Venues and Number Of Courses
942

WEA Centre
West Terrace Cemetery

16

Online

12

Adelaide Chocolate School

11

La Crema Coffee

8

Seymour College

6
36

Other
Total

1031
Enrolments by Gender
Enrolments

Gender

10274

Female

3714

Male

123

Unknown / Undeclared
Total

14111
Top 10 Postcodes

Every year the WEA attracts enrolments
from all over the State. The ten most
popular post codes are:

Enrolments by Country of Origin

Courses

Enrolments

Food & Beverages

137

Languages

116

Section

Australia

8811

2128

United Kingdom

1128

1582

New Zealand

Practical Art

81

1213

United States of America

90

Investment & Money

50

1044

Italy

89
80
68

Fitness & Recreation

56

971

Germany

Walks & Tours

43

968

India

849

South Africa

65
44

Computer Training Centre

138

Craft

53

795

Holland

Music

73

728

Malaysia

43

Textile Craft

28

424

Canada

42

Archaeology/History & Culture

27

414

Hong Kong

41

Metaphysical Matters

24

409

Other

3502

Health & Wellbeing

28

354

Total

14111

Creative Writing

23

321

Nature's World

20

308

Home & Garden

23

298

Dancing

15

268

Business

13

204

Personal Skills

14

190

Armchair Travel

16

177

Photography & Film

11

144

Health Issues

7

108

Style & Fashion

7

94

Literacy & Study Skills

5

32

3

30

16

21

Wheels & Sails
Training & Vocational Skills

5000

5062

5034

5063

5159

For Women

2

19

5045

5068

5022

5067

5066

Performing Arts

2

18

1031

14111

Total

3500

Enrolments by Age Group

3000

Male

108

Enrolments by Language Spoken at Home
English

2553

Mandarin

9

Spanish

8

Cantonese

8

Italian

6

Dutch

5

Other

11522

Total

14111

Female

2500

Total

2000
1500
1000
500
0

Under 15

15-24

25-34

35-44

45-54

55-64

65-69

70+

Unknown
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New Courses in 2021
Languages

Modern Greek For Fun and Travel
Arabic For Fun and Travel
Farsi 1
French 9
German 5
Ancient Greek
Latin 4
Latin 9
Spanish 9
Italian 7 Grammar and Conversation

Photography & Film

Nature’s World

Music

Metaphysical Matters

Street Photography Online

A Journey Through Jazz
A Journey Through Australian Jazz
More Saxophone

Textile Craft
Business

Getting Started with Zoom

Investment & Money

Understanding Exchange Traded Funds (ETFs)
(Part Two)

Training, Vocation & Study Skills
Diploma in Business
Duel Cert III Business & Work Skills
Duel Cert IV Business & Work Skills

Food & Beverages

Curry in a Hurry
World Street Food with Rosa & Friends
Vietnamese Cuisine - Simply Rolls
Rosa Matto & Friends - Islands in the Sun
Ukulele at Pirate Life with The Pop Ups
Pottery Mug at Pirate Life Brewing
Thai Favourites
Pasta Making Workshop - Rosa & Friends
One Pot Screamers with Rosa & Friends
Greek Cuisine
Malaysian Hawker Food
The Wines of Bordeaux
Homemade Gin
World Cabernet Challenge
Taste Australia’s Oldest Wine Region
SA Shiraz Challenge
Know Your Wine - Enjoy Your Wine
The South of France - A Wine Adventure
World Pinot Gris/Grigio Challenge

Creative Writing

World Building
Research and Writing
Character Emotions
Action & Suspense
Writing Romance
Platform and Branding for Writers
Turn Your Blog into a Book

Fabric Flower Brooch
Couture Embroidery - Ribbon Work
Christmas Wreath

Craft

Natural Soap Making
More Fun with Floral Art
The Next Level of Candle Making

Practical Art

Wildlife in Watercolour
Watercolour Marine Life
Watercolour Herbs Bundle
Acrylics....What’s Next?
Exotic Floral Art in Acrylic Paint
Human Figure Painting
Australian Wildflower in Watercolour
Four Seasons with Watercolour
Watercolour Canvas
Watercolour Greeting Cards
French Miniature Portraits - Watercolour

Beekeeping: Intermediate

Angel Signs: Ask & Reap the Benefits!
Gold Leaf Crystal Grid Workshop
Tea Leaf Reading
Introduction to Quantum Healing
Subtle Energy Healing
Wicca Wreath Workshop

Heritage Walks

Explore Glenthorne Farm
Walking with Anzacs

Heritage Day & Weekend Tours

The South Bend of the Murray & Loxton
The Outback in a Day
Cape Jervis & Talisker Silver Mine
Farrell Flat Silo Art Tour
Victorian Heritage & Silo Art Tour
Old Government House & Heritage Gardens
Torrens Gorge, Hills, Reservoirs & Water
Wasleys, Hamley Bridge, Owen & Balaklava
State of Many Faiths
Royal Victorian Trail Balmoral & Harrow
Inman Valley, Glacier Rock & Nangkita
Glenroy Homestead, Springton & Mt
Pleasant
Port Vincent to Yorketown Water Tower Art

Archaeology/History & Culture

Fantastic Fringes
Clipper Tips

Building Your Family Tree from Scratch
Holy Wells in The UK
Desert Shapers

Health & Wellbeing

Armchair Travel

Style & Fashion

Meditation and Mindfulness Workshop
Neurobics: Introduction to Improving
Memory
Change Your Breathing - Change Your Life
Introduction To Access Bars™

Fitness & Recreation

Mature Pilates + Posture
Samba Fit

Home & Garden

Antiques and Collectables
Antique Colonial Furniture & Australiana
Soil, Compost and Plant Nutrition

England & London

Total 99
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WEA Travel
WEA Travel offered a diverse programme of 12 tours in 2021
with 242 places sold on 10 tours. Two tours had to be cancelled,
one of them twice, as COVID-19 restrictions crippled the country.
All travel was domestic due to the Australian Government’s
international travel ban however local and interstate tours proved
enormously popular. Passengers loved the opportunities offered
to explore their own back yards and few operators were as willing
to adapt and offer never been done before experiences and our
passengers’ level of support was inspiring.
Keeping it local with a new sold out tour to South Australia’s
Limestone Coast 2021 got off to a good start. Easing restrictions
then enabled a full contingent of WEA Travel passengers to
head off to Tasmania’s East Coast for what the tour leader and
participants described as the near perfect tour.
Seizing the moment WEA Travel re booked the NSW Gold & Ghost
Town tour in May for its third attempt after two false starts in
2020. It went off without a hitch. The NSW Northern Rivers tour
followed in June to the Lismore Lantern Festival in celebration
of the winter solstice. Passengers enjoyed the individuality
and quirkiness of the local people and attractions whilst talk
escalated around them about the Queensland border locking
down. With return flights booked from Coolangatta WEA Travel
moved swiftly to re book the group into the Rydges Gold Coast
Airport hotel on the final night of the tour to be sure. The move
delighted the group who couldn’t compliment WEA Travel enough
for their pre-emptive action which enabled everyone to return
safely albeit with 14 days home isolation. WEA Travel kept in
phone contact with all passengers during this time checking
everyone had a caring family member, friend or neighbour to look
out for them. Everyone appreciated the follow up and the feeling
of being part of something larger than just a commercial travel
group.
The July Red Centre tour turned out to be an absolute program
highlight. Helen Bulis led the fully booked tour and passengers
were eager for the opportunity to absorb the vastness of the
desert and the remoteness of destinations such as Coober Pedy
which only coach travel could provide. Uluru & Kata Tjuta evoked
deep emotions and other highlights included the internationally
acclaimed Field of Light art installation at Uluru, the magnificent
gorges of the West Macdonnell Ranges, camel riding and visiting
local indigenous women’s cooperatives. Tour leader Helen Bulis’
years of residence in the Red Centre and genuine connection
to local people and country elevated the tour to something
special and unrivalled by other operators. The group were met
with a South Australian wide lockdown at the border but cool
heads prevailed this time round and they were able to overnight
in Coober Pedy before arriving home safely. A subsequent tour
followed in early September to sate demand.

As COVID-19 accelerated once again the fully booked September
Broken Hill & Mildura tour was postponed to November and
WEA Travel again focussed on South Australian travel. Dr Denis
Binnion AM led a full 6 day tour, SA’s Heartland, which included
3 nights in Moonta and 2 nights in the Clare Valley. Several
heritage properties not normally opened to the general public
were a special feature of this tour. Struggling regional providers
however were facing a crippling lack of domestic staff and supply
issues rendering WEA Travel’s efforts to facilitate rural tours
challenging.
Wait lists were lengthy from previous Silo Art tours, so in we
went with a third SA Silo tour, which filled quickly and then
subsequently a fourth. The deferred Broken Hill & Mildura tour
was again disabled by the ongoing crisis in NSW & Victoria so
WEA Travel took a last-minute chance, rapidly creating a new tour
to the Riverland before the year’s end with the aim of providing
the twice cancelled Broken Hill travellers an alternative and
thereby reducing the number of cancellations and refunds.
This worked well with some passengers transferring and others
cancelling. The tour led by long serving WEA day and overnight
tour leader Trevor Feder was a great success.
The Travel Office continued its strong focus on the quality
customer service we are noted for, with reduced staff and
pandemic challenges far from over. Our tours provided much
appreciated opportunities for all to reconnect and share
experiences with others.
Travel remains an exciting but vulnerable industry ever exposed
to global economic, public health and natural crises. In spite
of these ubiquitous challenges yet again in 2021, WEA Travel
was bold, adapted quickly and continued to attract and retain
tour passengers, enabling continued vital revenue for the
organization.
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WEA Clubs
Jane Austen Club
Margaret Starrs
Very pleasingly, 2021 was not disrupted by the COVID-19 virus.
We started in February with an interesting and entertaining talk
by Judge Gordon Barrett on “The Law as it particularly affected
Women in Jane Austen’s Time”. Times have certainly changed for
the better!
In March and July we discussed siblings, in Austen’s family and
in the novels. We all had the opportunity to pick some siblings,
discuss their behaviour and say why we thought they were
interesting.
In April and June we were addressed by members (Lyn Magee
and Gail Abercrombie) on two of Austen’s juvenile writings.
“Catharine or the Bower” is an unfinished novella, which shows
some promise but also that there were much better things to
come later in her writing career. “The History of England” is a
riotous take on the lives of notable kings and queens, written by
an opinionated young lady.
In May and August, we were addressed by members (Joan Ting
and Lynnaire Hawker) on related topics. The first provided
an interesting and extensive description of the Navy; and the
careers of Austen’s two naval brothers (both rose through the
ranks to be Admirals). Navy personnel feature in the novels,
particularly “Persuasion” and “Mansfield Park”. The second
covered “Buccaneers, Corsairs and Privateers”, prompted in part
by the prize money earned by Captain Wentworth in “Persuasion”.
It included the first English pirate (Francis Drake), the French
buccaneers active in the Caribbean, the Corsairs off the Barbary
Coast, the pirates in the Mediterranean and many others.
In September we were addressed by Dr Eric Parisot from Flinders
University on the topic of vampires, following a related and
entertaining talk he had given in 2019. He reported/reviewed
novels where Mr Darcy is a vampire. At our December meeting
Lynnaire Hawker, who had read some of the novels, summarised
one for us; not much compared to the original!
Four of our members live in Victor Harbor. In October we visited
them, including an excellent lunch at The Anchorage and a
talk, “Jane Austen and the Sea” prepared by member Rosalie
Somerset.
The November meeting was a talk on Austen’s favourite poets,
presented by member Steven Chugg. It is to be continued in
2022 as she had many favourite poets! This followed a talk on
the poetry Austen wrote herself in 2019.
Finally, in December we met for lunch and a toast to celebrate
Jane Austen’s birthday (born 16 December).
Our website continues to attract interest
www.janeaustenadelaide.org

WEA Ramblers Bushwalking Club Inc.
Trevor Mead - Treasurer / Public Officer
Membership in 2021 was 29 (up from 25 from last year) with
average walk attendance of 12 (same as last year). The number of
visitors were up from 9 in 2020 to 18 in 2021.
As with most walking clubs COVID-19 impacted on our walk program.
Thankfully we only lost 1 walk to COVID-19.
As noted in our previous report 2021 saw the commencement
of our short walks (6 – 8 km) monthly on a Tuesday from April to
October. The walks proved popular as it enabled those members
who find longer walks too hard to still participate in walking and also
attracted potential new members with a shorter walk. This proved
very successful and attracted three new members who are also
participating in Sunday walks.
The June 2021 Long Weekend Camp finally saw us getting to
Quorn which had to be postponed from 2020 due to Covid-19.
Accommodation was organized at five venues. Evening meals were at
Emily’s Bistro and the Austral Hotel. Weekend walks were undertaken
at Mt. Brown, Dutchman’s Stern and Willowie Forrest. Thanks to Ian,
Lyn and Frances for leading these walks.
Our October Long Weekend Camp was based at Carrickalinga on the
Fleurieu Peninsula. Accommodation was organized in two holiday
houses. Evening meals were a combination of an in house meal on
Friday night, Forktree Brewery on Saturday night and Yankalilla Hotel
on Sunday night. Our weekend walks covered My Hayfield, Myponga
Conservation Park and Yulte loop. Unfortunately, we struck wet
weather on the Sunday walk (a repeat of last year). Thanks Frances
for organizing the weekend and two walks and to Lyn for leading the
other walk.
Our Annual General Meeting was held in November. The Club reelected Barbara Parfitt as Club Leader. Ian Harding continuing the
role as Hike Co-coordinator. Frances Robertson as both Secretary
and Publicity Officer, Trevor Mead as Treasurer and Grant Smith as
Membership.
The Christmas Party in December was held at the Royal Coach Hotel
at Kent Town with 25 present and the visit of Father Christmas. Ian
Harding’s walk on the June long weekend to Mt. Brown was voted as
Walk of the Year and presented with a certificate and gift.
We are grateful to the WEA and CEO Lesley Venning for allowing us
the use of a room for holding our AGM, Picture night and Committee
Meetings.
The WEA Ramblers Bushwalking Club’ hikes are on alternative
Sundays and some Tuesdays commencing 2021.
Further information re walks can be obtained by contacting Frances
Robertson on 8267 3174 or by checking the website –
https://sites.google.com/view/wea-ramblers-sa/home.
.
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WEA Clubs
French Connection
Judy Merry
Our French Connection Club meets twice a month, to enjoy a game of French Scrabble at the WEA, Angas St, Adelaide, where conditions
are roomy and comfortable. Parking is safe at the rear of the WEA building. We meet on the 2nd and 4th Tuesdays of each month at 10
am until approximately 12.30 pm. At 11 am we enjoy a morning tea break. You are most welcome to join us if you enjoy scrabble and are
interested in the French language, and have some knowledge of French Grammar.
Enquiries – please contact (08) 8270 2227 Judy Merry (Club Rep).

South Australian Microprocessor Group Inc. (SAMG)
Wayne Sierke - Chairman
Facing a second challenging year of “living with” COVID-19 we were grateful for the ongoing generous support of the WEA that enabled us
to continue to hold our meetings at the WEA’s facilities during 2021. In combination with the online streaming facility the group set up
last year in response to the onset of the pandemic our members were able to continue to be engaged either in-person or virtually with our
regular meetings held throughout almost the entire year.
Once again we enjoyed presentations covering a broad range of topics. On the microcontroller front the ESPxx-series with its integrated
radios continued to be the main focus of interest due to its high versatility, relative ease of use and “bang for buck” appeal. This was
shown to be never more true than when our ever-resourceful member, Peter, introduced us to the TTGO VGA32 ESP32 module with
graphics display, PS/2 keyboard/mouse and audio features. Just in case the module’s specifications weren’t already enough to impress
some he then set about showing us a module he had “prepared earlier” running a full-blown CP/M OS! The demonstration culminated
in arranging a group buy of modules for some of our members. The ESPxx theme continued with presentations covering programming
environments and using RTOS with the ESP32, a water pump controller, and an example of a commercial module for remote control and
monitoring of air conditioners.
Col provided us with a counterbalance to the perhaps “neo-classical” skew of Peter’s CP/M on ESP32 demonstration by showing us the
type of hardware that CP/M was actually intended to run on - a bulky assemblage of S100 boards, eight-inch floppy disks and a CRT
terminal. The authenticity of the demonstration was ultimately assured with the utterance of the nearly universal phrase “It was working
when I tried it at home!”. I’m sure that his presentation nonetheless provided the rest of the group as much nostalgic warmth as it did for
me - on top of the real warmth generated by the four-decades-old technology.
On the electronics front we spanned from the complex - an excellent overview of the Analog Devices ADAU1701 DSP chip - to the simpler driving a high power LED with current control.
Our eclectic range of topics was rounded off with a hands-on demonstration/tutorial of using DesignSpark for PCB design, a live
demonstration of his CNC PCB routing machine, a look at a Tesla PowerWall Home Battery, Electric Vehicles, and not to forget Peter’s
modifications to his milling machine.
The inaugural AGM for the group was held in 1976, making 2021 the group’s forty-fifth year.
I would like to extend particular thanks to:
- Peter for his seemingly endless energy and enthusiasm and contributions that extend well beyond anything that can be reasonably
expected of anyone
- David for continued contribution in managing our A/V broadcast system
- Our presenters over the year - Chris, Cliff, Col, David and John; and Adam
Last and by no means least I would like to express the group’s continued gratitude to the WEA, its CEO, Board and Staff for their ongoing
generous support and providing us the use of the facilities at Angas Street, Adelaide for our meetings.
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
BOARD REPORT
The Board members present their report together with the financial report of Workers' Educational
Association of South Australia Incorporated for the year ended 31 December 2021 and auditor's report
thereon.
Board members
The Board members in office at any time during or since the end of the year are:
Steven Todd (Chair)
Graham Taylor (Deputy Chair)
Sardi Calver (Appointed July 2021, Deputy Chair from July 2021)
Carolyn Vigar (Deputy Chair to June 2021)
Philip Jackson
Derek Clark
Hannah Evans
Caroline Winter
Catriona Morgan
Deborah Moulton
Gloria Lawson
Andrew Kamm (Appointed March 2022)
Carmel Noon (Appointed July 2021)
Sue Marks (Until June 2021)
Carole Hutchens (Until June 2021)
Alison Kennedy (Resigned February 2022)
The Board members have been in office since the start of the year to the date of this report unless
otherwise stated.
Principal activities
The principal activity of the Association during the year was to provide adult education.
Association Results
The Association's surplus for the year was $35,037 (2020: deficit: $345,898).
Significant changes in state of affairs
There were no significant changes in the Association's state of affairs that occurred during the financial
year, other than those referred to elsewhere in this report.
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
BOARD REPORT

After balance date events
No matters or circumstances have arisen since the end of the financial year which significantly affected or
may significantly affect the operations of the Association, the results of those operations, or the state of
affairs of the Association in future financial years.
Board members' benefits
In accordance with section 35 (5) of the Associations Incorporations Act (SA) 1985, the Board states that
during the financial year ended 31 December 2021:
1. No member of the Board has received or become entitled to receive as a result of a
contract between the member and the Association or with a firm of which the member has a
substantial interest, except for the following:
Board members and their associated entities contracted to provide tutor services for the amount
of $371 (2020: $903). The contracts were based on commercial terms and conditions that apply
to all of the Association's tutors.
2. Otherwise, Board members and their associated entities have not received or been entitled to
receive, any remuneration or other financial benefits during the year (2020: $Nil) with the
exception of the Finance Manager, who is a staff representative on the Board and is paid
remuneration in accordance with their employment contract with the Association.
Auditor's independence declaration
A copy of the auditor's independence declaration as required under s.60-40 of the Australian Charities and
Not-for-profits Commission Act 2012 is included in this financial report in relation to the audit for the
financial year.
Signed in accordance with a resolution of the Board:

Chair:
Steven Todd

Chief Executive Officer:
Lesley Venning

Finance Manager:
Gloria Lawson
Dated this

31 day of March 2022

-2-
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
AUDITOR'S INDEPENDENCE DECLARATION
TO THE MEMBERS OF WORKERS’ EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
In accordance with the requirements of section 60-40 of the Australian Charities and Not-for-profits
Commission Act 2012, I declare that, to the best of my knowledge and belief, there have been:
(1)

No contraventions of the auditor independence requirements of the Australian Charities and
Not-for-profits Commission Act 2012 in relation to the audit for the year ended 31 December
2021; and

(2)

No contraventions of any applicable code of professional conduct in relation to the audit.

Jim Gouskos

PITCHER PARTNERS

Principal

Adelaide

Dated this 31st day of March 2022

-3-

16 | WEA 2021 ANNUAL REPORT

WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
STATEMENT OF INCOME AND EXPENDITURE AND OTHER COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2021
Note

2021
$

2020
$

642,871
1,583,195
13,000
94,000
55,800
48,707
6,981
18,297
90,890
2,553,741

179,295
884,366
10,000
281,700
100,000
49,648
10,280
49,223
1,564,512

(417,398)
(520,764)
(128,389)
(769,817)
(416,131)
(154,387)
(4,346)
(205,319)
(2,616,551)

(104,951)
(354,424)
(44,430)
(813,604)
(222,668)
(128,084)
(17,431)
(5,397)
(206,010)
(1,896,999)

(62,810)

(332,487)

Unrealised gain/(loss) on investments

97,847

(13,411)

Total Surplus/(deficit) for the year

35,037

(345,898)

Income
Tours
Class programs
State government small business grant
Consumer travel support grant
Jobkeeper
Cash flow boost
Dividends received
Interest received
Realised gain on disposal of investments
Sundry other
Less: expenditure
Tours
Contractor fees for tutors and tour guides
Course expenses
Employee benefits
Advertising and promotion
Administration
Depreciation
Realised loss on disposal of investments
Other expenses
(Deficit) before unrealised gain/(loss) on investments

Other comprehensive income for the year
Total comprehensive income/(loss) for the year

The accompanying notes form part of these financial statements.
-4-
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2021
Note

2021
$

2020
$

1,280,059
1,343
1,312,006
110,032

1,494,162
44,190
1,150,339
67,228

2,703,440

2,755,919

1,614,842

1,554,728

Total non-current assets

1,614,842

1,554,728

Total assets

4,318,282

4,310,647

38,954
162,252
588,288

50,783
190,833
570,161

789,494

811,777

6,364

11,483

6,364

11,483

795,858

823,260

Net assets

3,522,424

3,487,387

Equity
Accumulated funds

3,522,424

3,487,387

Total equity

3,522,424

3,487,387

Current assets
Cash and cash equivalents
Trade and other receivables
Financial assets
Other assets

4
5
6
8

Total current assets
Non-current assets
Property, plant and equipment

Current liabilities
Trade and other payables
Provisions
Contract liabilities

7

9
10
11

Total current liabilities
Non-current liabilities
Provisions

10

Total non-current liabilities
Total liabilities

The accompanying notes form part of these financial statements.
-5-
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2021

Balance as at 1 January 2020

Accumulated
funds
$

Total equity
$

3,833,285

3,833,285

(Deficit) for the year
Other comprehensive income for the year

(345,898)
-

(345,898)
-

Total comprehensive (loss) for the year

(345,898)

(345,898)

Balance as at 31 December 2020

3,487,387

3,487,387

Balance as at 1 January 2021

3,487,387

3,487,387

Surplus for the year
Other comprehensive income for the year

35,037
-

35,037
-

Total comprehensive income for the year

35,037

35,037

3,522,424

3,522,424

Balance as at 31 December 2021

The accompanying notes form part of these financial statements.
-6-
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 DECEMBER 2021
Note

Cash flow from operating activities
Receipts from customers
State government small business grant
Consumer travel support grant
Jobkeeper
Cash flow boost
Receipts of dividend & interest
Payments to suppliers and employees
Net cash (used in) operating activities

13(b)

Cash flow from investing activities
Purchase of property, plant and equipment
Purchase of investments
Proceeds from disposal of investments

2021
$

2,335,125
13,000
94,000
55,800
55,688
(2,657,733)

1,119,839
10,000
281,700
100,000
59,928
(1,856,577)

(104,120)

(285,110)

(64,460)
(260,991)
342,622

(11,045)
(137,358)
133,244

17,171

(15,159)

Net cash provided by/(used in) investing activities
Reconciliation of cash
Net (decrease) in cash held
Cash at beginning of the financial year
Cash at end of financial year

13(a)

2020
$

(86,949)
1,528,524

(300,269)
1,828,793

1,441,575

1,528,524

The accompanying notes form part of these financial statements.
-7-
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES
The Board has determined that the Association is not a reporting entity on the basis that, in the opinion of
the Board, there are unlikely to exist users of the financial report who are unable to command the
preparation of reports tailored so as to satisfy, specifically, all of their information needs. Accordingly, this
financial report is a special purpose financial report, which has been prepared to satisfy the financial
reporting requirements of the Australian Charities and Not-for-profits Commission Act 2012.
The financial report covers Workers' Educational Association of South Australia Incorporated as an
individual entity. Workers' Educational Association of South Australia Incorporated is an Association,
formed and domiciled in Australia. The Association is a not-for-profit entity and is also a registered charity
with the Australian Charities and Not-for-profits Commission Act 2012 for the purpose of preparing the
financial report.
The financial report was approved by the Board as at the date of the Statement by the Board.
The financial report has been prepared in accordance with the Australian Charities and Not-for-profits
Commission Act 2012, and the disclosure requirements of:
AASB 101:
AASB 107:
AASB 108:
AASB 1048:
AASB 1054:

Presentation of Financial Statements
Statement of Cash Flows
Accounting Policies, Changes in Accounting Estimates and Errors
Interpretation and Application of Standards
Australian Additional Disclosures

Overall, the financial report does not comply with all recognition and measurement requirements specified
by all Australian Accounting Standards and Interpretations. The areas not complied with include:
-

AASB 116 property, plant and equipment because depreciation is not provided on buildings and
capital expenditure on building improvements is expensed in the year incurred, refer to note
1(f).

-

AASB 119 employee benefits because the provision for long service leave is measured at nominal
value rather than at present value, refer to note 1(h).

The following specific accounting policies, which are consistent with the previous period unless otherwise
stated, have been adopted in the preparation of this report:

-8-
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(a) Basis of preparation of the financial report
Historical Cost Convention
The financial report has been prepared on an accrual basis and is based on historical costs and does not
take into account changing money values or, except where stated, current valuations of non-current assets.
Functional and presentation currency
The financial report is presented in Australian dollars which is the Association's functional and presentation
currency.
Rounding of amounts
The amounts in the Board report and in the financial report have been rounded to the nearest
dollar.
Significant accounting estimates and judgements
The preparation of the financial report requires the use of certain estimates and judgements in applying the
Association's accounting policies. Those estimates and judgements significant to the financial report are
disclosed in Note 3 to the financial statements.
(b) New and revised accounting standards effective at 31 December 2021
AASB 2018-7: Amendments to Australian Accounting Standards - Definition of Material
AASB 2018-7 principally amends AASB 101: Presentation of Financial Statements and AASB 108: Accounting
Policies, Changes in Accounting Estimates and Errors. The amendments refine the definition of material in
AASB 101. The amendments clarify the definition of material and its application by improving the wording
and aligning the definition across AASB Standards and other publications. The amendment also includes
some supporting requirements in AASB 101 in the definition to give it more prominence and clarifies the
explanation accompanying the definition of material. The adoption of this amendment has had no impact
on the financial report.
(c) Income
Revenue from contracts with customers
Revenue from contracts with customers for tours and class programs is recognised at an amount that
reflects the consideration to which the Association is expected to be entitled in exchange for transferring
services to customers. For each contract with a customer, the Association identifies the contract with a
customer; identifies the performance obligations in the contract; determines the transaction price which
takes into account estimates of variable consideration and the time value of money; allocates the
transaction price to the separate performance obligations on the basis of the relative stand-alone selling
price of each distinct good or service to be delivered; and recognises revenue when or as each performance
obligation is satisfied in a manner that depicts the transfer to the customer of the goods or services
promised.

-9-

22 | WEA 2021 ANNUAL REPORT

WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
Tours
Revenue from tours is recognised at the point in time when control of the service is transferred to the
customer, which generally occurs at the time when the tour starts.
Class programs
Revenue from class programs is recognised over time, as performance obligations are satisfied.
Grant Income
When the Association receives government grants, it assesses whether the agreement is enforceable and
has sufficient specific performance obligations in accordance with AASB 15:
When both these conditions are satisfied, the Association:
- identifies each performance obligation relating to the grant;
- recognises a contract liability for its obligations under the agreement; and
- recognises revenue as it satisfies its performance obligations.
When the agreement is not enforceable or does not have sufficiently specific performance obligations, the
Association:
- recognises the asset received in accordance with the recognition requirements of other applicable
accounting standards;
- recognises related amounts; and recognises income immediately in profit and loss as the difference
between the initial carrying amount of the asset and related amount.
Other income
Dividend and other distributions
Dividends are recognised when the right to receive a dividend has been established.
Interest
Interest revenue is measured in accordance with the effective interest method.
All revenue is measured net of the amount of goods and services tax (GST).
(d) Cash and cash equivalents
Cash and cash equivalents include cash on hand, deposits held at call with banks, short-term highly liquid
investments with original maturities of three months or less.

- 10 -
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(e) Financial instruments
Initial recognition and measurement
Financial assets and financial liabilities are recognised when the Association becomes a party to the
contractual provisions of the instrument. For financial assets, this is equivalent to the date that the
Association commits itself to either the purchase or sale of the asset.
Financial instruments are initially measured at fair value adjusted for transaction costs, except where the
instrument is classified as fair value through profit or loss, in which case transaction costs are immediately
recognised as expenses in profit or loss.
Classification and derecognition of financial assets
Financial assets recognised by the Association are subsequently measured in their entirety at either
amortised cost or fair value, depending on the classification of the financial assets.
The Association derecognises a financial asset only when the contractual rights to the cash flows from the
asset expire, or when it transfers the financial asset and substantially all the risks and rewards of ownership
of the asset to another entity.
On derecognition of a financial asset, the difference between its carrying amount and the sum of the
consideration received and receivable is recognised in profit or loss.
Classification of financial liabilities
Financial liabilities includes trade payables, GST payables and PAYG payables and are measured at
amortised cost.
Financial liabilities are classified as current liabilities unless the Association has an unconditional right to
defer settlement of the liability for at least twelve months after the reporting period.
Trade receivables
Trade receivables expected to be collected within 12 months of the end of the reporting period are
classified as current assets. All other receivables are classified as non-current assets.
The Association uses a simplified approach in accounting for trade receivables and records the loss
allowance at the amount equal to the expected lifetime credit losses based on historical experiences and
external indicators. The Association assesses impairment of receivables on a collective basis as they
possesscredit risk characteristics based on the days past due and assumes credit risk increases
significantly whencontractual payments are more than 30 days past due. There has been no change in
the estimationtechniques or significant assumptions made during the reporting period.
Held for trading equity instruments
Held for trading equity instruments comprise ordinary shares and units in managed funds in listed entities
that have been acquired by the Association principally for the purpose of sale in the near term. Held for
trading investments are classified (and measured) at fair value through profit or loss.

- 11 -
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(e) Financial instruments (Continued)
A financial asset meets the criteria for held for trading if it has been acquired principally for the purpose of
sale in the near term.
Held for trading equity instruments are measured at fair value at the end of each reporting period, with any
fair value gains or losses recognised in profit and loss.
Trade payables and other payables
Trade payables and other payables represent the liability outstanding at the end of the reporting period for
goods and services by the entity during the reporting period which remains unpaid. The balance is
recognised as a current liability with the amount normally paid within 60 days of recognition of the liability.
(f) Property, plant and equipment
Each class of property, plant and equipment is measured at cost less, where applicable, any accumulated
depreciation and any accumulated impairment losses.
Property
Freehold land and buildings are measured at cost. Buildings are not depreciated.
Improvements to land and buildings are initially recorded at cost and subsequently depreciated in full
during the year in which the cost is incurred.
Plant and equipment
Plant and equipment is measured at cost less, where applicable, any accumulated depreciation and any
accumulated impairment losses.
Depreciation
Depreciation is calculated on a straight line basis so as to write off the cost of each fixed asset during its
useful life. Assets with a cost less than $2,000, are fully depreciated in the year of purchase. The principal
rates of depreciation are as follows:
Class of fixed asset
Furniture & equipment at cost
Computer training equipment at cost
Servers at cost

Depreciation rates
25%
33.3%
20%

- 12 -

Depreciation basis
Straight line
Straight line
Straight line
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(g) Impairment of non-financial assets
At the end of each reporting period the Association reviews the carrying amounts of non-financial assets to
determine whether there is any indication that those assets have been impaired. If such an indication
exists,the recoverable amount of the asset, being the higher of the asset's fair value less costs of disposal
andvalue in use, is compared to the asset's carrying amount. Any excess of the asset's carrying amount
over itsrecoverable amount is recognised immediately in the income and expenditure and other
comprehensive income statement.
When the future economic benefits of an asset is not primarily dependent upon the asset's ability to
generate net cash inflows and when the Association would, if deprived of the asset, replace its remaining
future economic benefits, value in use is determined as the depreciated replacement cost of an asset.
When it is not possible to estimate the recoverable amount of a class of asset, the Association estimates
the recoverable amount of the cash-generating unit to which the asset belongs.
(h) Employee benefits
Provision is made for the Association's liability for employee entitlements arising from services rendered by
employees to balance date. Employee entitlements arising from wages and salaries, annual leave,
superannuation and long service leave, are measured at the nominal value. In respect of long service leave,
provision is made for all employees.
(i) Goods and services tax (GST)
Revenues, expenses and purchased assets are recognised net of the amount of GST, except where the
amount of GST incurred is not recoverable from the Tax Office. In these circumstances the GST is
recognised as part of the cost of acquisition of the asset or as part of an item of the expense.
Receivables and payables in the statement of financial position are shown inclusive of GST.
(j) Income tax
No provision for income tax has been raised as the Association is exempt from income tax under Division 50
of the Income Tax Assessment Act 1997.
(k) Comparatives
Where necessary, comparative information has been reclassified and repositioned for consistency with
current year disclosures.

- 13 -
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(l) Segment reporting
The Association is an educational institution operating principally in South Australia and as such
comprises only one reportable industry and one geographical segment.
(m) Going concern
The financial report has been prepared on a going concern basis, which contemplates continuity of normal
business activities and the realisation of assets and the settlement of liabilities in the ordinary course of
business.
NOTE 2: ACCOUNTING STANDARDS ISSUED BUT NOT YET EFFECTIVE
The AASB has issued a number of new and amended Accounting Standards and Interpretations that have
mandatory application dates for future reporting periods, some of which are relevant to the Association.
The Association has decided not to early adopt any of these new and amended pronouncements.
Management has assessed that none of these standards will have a material impact on the Association's
financial statements in the period of initial application.
NOTE 3: SIGNIFICANT ACCOUNTING ESTIMATES AND JUDGEMENTS
(a) Impairment
The Association assesses impairment at the end of each reporting period by evaluating conditions and
eventsspecific to the association that may be indicative of impairment triggers.
(b) Revenue and other income
The Association derives revenue and other income from a range of activities and sources, including revenue
from tours, class programs and grants. In accordance with Australian Accounting Standards, the Association
is required to determine whether it is appropriate to recognise revenue and other income in the financial
year in which cash or non-cash assets are received or to defer the recognition of revenue and other income
until associated obligations and/or conditions (if any) are satisfied. In making this judgement, the
Association considers the guidance outlined in AASB 15 Revenue from Contracts with Customers and AASB
1058 Income of Not-for-Profit Entities and, in particular, whether the arrangement contains enforceable and
sufficiently specific performance obligations. Where the Association identifies the existence of enforceable
and sufficiently specific performance obligations the recognition of revenue and other income is deferred
until the identified obligations are satisfied.
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021

NOTE 4: CASH AND CASH EQUIVALENTS
Cash on hand
Cash at bank - working account
Cash at bank - access account

2021
$

2020
$

1,678
83,616
1,194,765
1,280,059

1,900
97,680
1,394,582
1,494,162

1,343
1,343

44,190
44,190

161,516

34,362

1,150,490
1,312,006

1,115,977
1,150,339

NOTE 5: TRADE AND OTHER RECEIVABLES
CURRENT
Trade receivables
Allowance for credit losses

NOTE 6: FINANCIAL ASSETS
CURRENT
Financial assets at amortised cost
Investment cash account
Financial assets at fair value through profit and loss
Investments in Australian & international equities & managed funds

All financial assets at fair value through profit or loss are held for trading within a business model whose
objective is achieved by both collecting contractual cash flows and selling of financial assets.

NOTE 7: PROPERTY, PLANT AND EQUIPMENT
Land and buildings
Land and buildings at cost
Building improvements at cost
Accumulated depreciation
Total land and buildings

- 15 -

1,554,728

1,554,728

2,156,879
(2,156,879)
1,554,728

2,156,879
(2,156,879)
1,554,728
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
2021
$

2020
$

538,142
(478,028)
60,114

473,682
(473,682)
-

123,891
(123,891)
60,114
1,614,842

123,891
(123,891)
1,554,728

1,554,728
1,554,728

1,554,728
1,554,728

NOTE 7: PROPERTY, PLANT AND EQUIPMENT (CONTINUED)
Plant and equipment
Furniture & equipment at cost
Accumulated depreciation
Computer training equipment at cost
Accumulated depreciation
Total plant and equipment
Total property, plant and equipment
(a) Reconciliations
Reconciliation of the carrying amounts of property, plant and equipment
at the beginning and end of the current financial year
Land and buildings
Opening carrying amount
Closing carrying amount
Furniture & equipment
Opening carrying amount
Additions
Depreciation expense
Closing carrying amount

64,460
(4,346)
60,114

6,386
11,045
(17,431)
-

NOTE 8: OTHER ASSETS
CURRENT
Prepayments

110,032

67,228

22,871
933
15,150
38,954

25,298
11,732
13,753
50,783

NOTE 9: TRADE AND OTHER PAYABLES
CURRENT
Trade creditors
GST payable
PAYG payable
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
2021
$

2020
$

NOTE 10: PROVISIONS
CURRENT
Annual leave
Long service leave
On-costs
NON CURRENT
Long service leave

40,647
99,209
22,396
162,252

62,915
100,986
26,932
190,833

6,364
6,364

11,483
11,483

118,655
293,105
1,548
174,980
588,288

21,364
354,022
11,400
183,375
570,161

NOTE 11: CONTRACT LIABILITIES
CURRENT
Tour income received in advance
Course fees received in advance
Room hire fee received in advance
Vouchers provided and not yet used by customers

Contract liabilities are balances received from customers before the Association has performed its
obligations to provide services to customers.
NOTE 12: AUDITOR'S REMUNERATION
Remuneration of auditors for:
Pitcher Partners (Adelaide)
Audit and assurance services
- Audit of the financial report
Other non-audit services
- Preparation of the financial report
Total remuneration of auditors

- 17 -

10,500

10,500

1,500

1,500

12,000

12,000
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
2021
$

2020
$

1,678
1,278,381
161,516
1,441,575

1,900
1,492,262
34,362
1,528,524

NOTE 13: CASH FLOW INFORMATION
(a) Reconciliation of cash
Cash at the end of the financial year as shown in the statement of cash
flows is reconciled to the related items in the statement of financial
position as follows:
Cash on hand
Cash at bank
Investment cash account
(b) Reconciliation of cash flow from operations
Surplus/(deficit) for the year
Adjustments and non-cash items
Depreciation
Net realised (gain)/loss on disposal of investments held at fair value
Net unrealised (gain)/losses on investment held at fair value
Changes in operating assets and liabilities
(Increase)/decrease in trade receivables
(Increase)/decrease in prepayments
(decrease) in trade and other payables
Increase in contract liabilities
(decrease) in provisions
Cash flows used in operating activities

35,037

(345,898)

4,346
(18,297)
(97,847)

17,431
5,397
13,411

42,847
(42,804)
(11,829)
18,127
(33,700)
(104,120)

(29,927)
87,220
(14,367)
36,882
(55,259)
(285,110)

(c) Non-cash investing activities
There were no non-cash investing activities during the year.
NOTE 14: EVENTS SUBSEQUENT TO REPORTING DATE
There has been no matter or circumstance, which has arisen since 31 December 2021 that has significantly
affected or may significantly affect:
(a)
(b)
(c)

the operations, in financial years subsequent to 31 December 2021, of the Association, or
the results of those operations, or
the state of affairs, in financial years subsequent to 31 December 2021, of the Association.
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WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021
NOTE 15: ASSOCIATION DETAILS
The registered office of the Association is:
Workers' Educational Association of South Australia Incorporated
223 Angas Street
Adelaide, SA, 5000

WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED
ABN: 33 260 463 794
STATEMENT BY THE BOARD
The Board declares that, in respect of the financial report as set out on pages 4 to 19:
1.

there are reasonable grounds to believe that the Association is able to pay all of its debts, as and when
they become due and payable; and

2.

the financial statements and notes satisfy the requirements of the Australian Charities and Not-forprofits Commission Act 2012.

Signed in accordance with subsection 60.15(2) of the Australian Charities and Not-for-profits
Commission Regulation 2013 and a resolution by the Board:

Chair:
Steven Todd

Chief Executive Officer:
Lesley Venning

Finance Manager:
Gloria Lawson

Dated this

31 day of March 2022
- 19 -
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Level 1, 100 Hutt Street
Adelaide SA 5000
Postal Address
PO Box 7006 Hutt Street
Adelaide SA 5001

INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF
WORKERS' EDUCATIONAL ASSOCIATION OF SOUTH AUSTRALIA INCORPORATED

p. +61 8 8179 2800
e. reception@pitcher-sa.com.au

Opinion
We have audited the financial report, being a special purpose financial report of Workers' Educational
Association of South Australia Incorporated, "the Association", which comprises the statement of financial
position as at 31 December 2021, the statement of income and expenditure and other comprehensive
income, statement of changes in equity and statement of cash flows for the year then ended, and notes to
the financial statements, including a summary of significant accounting policies, and the statement by the
board.
In our opinion, the accompanying financial report presents fairly, in all material respects, the financial
position of the Association as at 31 December 2021, and its financial performance and its cash flows for the
year then ended in accordance with the financial reporting requirements of the Australian Charities and
Not-for-profits Commission Act 2012.
Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Report section
of our report. We are independent of the Association in accordance with the ethical requirements of the
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants
(including Independence Standards) "the Code" that are relevant to our audit of the financial report. We
have also fulfilled our other ethical responsibilities in accordance with the Code. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Emphasis of Matter - Basis of Accounting
We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial
report has been prepared to assist Workers' Educational Association of South Australia Incorporated to
meet the requirements of the Australian Charities and Not-for-profits Commission Act 2012. As a result, the
financial report may not be suitable for another purpose. Our opinion is not modified in respect of this
matter.
Responsibilities of Management and Those Charged with Governance for the Financial Report
Management is responsible for the preparation and fair presentation of the financial report in accordance
with the financial reporting requirements of the applicable legislation and for such internal control as
management determines is necessary to enable the preparation and fair presentation of a financial report
that is free from material misstatement, whether due to fraud or error.
In preparing the financial report, management is responsible for assessing the Association’s ability to
continue as a going concern, disclosing, as applicable, matters relating to going concern and using the going
concern basis of accounting unless management either intends to liquidate the Association or to cease
operations, or has no realistic alternative but to do so.
Those charged with governance are responsible for overseeing the Association’s financial reporting process.
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Auditor's Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with the Australian Auditing Standards will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of this financial report.
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional
judgement and maintain professional scepticism throughout the audit. We also:
•

Identify and assess the risks of material misstatement of the financial report, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

•

Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Association’s internal control.

•

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board members.

•

Conclude on the appropriateness of the Board members’ use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Association’s ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial report or, if such disclosures are inadequate, to modify
our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the Association to cease to continue as a going
concern.

•

Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and events in a
manner that achieves fair presentation.

We communicate with the Board members regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.

Jim Gouskos
Principal

PITCHER PARTNER
Adelaide

Date: 1st April 2022
Pitcher Partners is an association of independent firms.
Pitcher Partners SA Partnership
ABN 63 157 542 737
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